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Significant shortages of veterinarians exist across all sectors of professional activity and at all
levels of specialization."" Although precise numbers are difficult to quantify and specific
predictions about future needs are subject to interpretation, the available evidence indicates
that these shortages are a result of systemic, long-term trends in pet ownership and demand
for veterinary services, along with limited



times. This situation is of particular concern for academic veterinary medicine, where as many
as 50% of the faculty are trained in a recognized clinical specialty. In fact, review of current
AAVMC internal data reveals a full 10% shortage of veterinary faculty. Because of specialists’
critical roles in this segment of the market — teaching and research — a prolonged shortage
could have a disproportionate negative impact across the industry for years to come on access
to care and scientific discovery.

SUPPLY

Since 2007, the number of U.S. veterinarians has been increasing at a rate of only 2.7% each
year, and a substantial shortage exists today. In 2019, there were 2,000-3,000 more open jobs
than veterinarians available to hire. Since at least 2014, 20-30% of US veterinarians every year
have expressed a desire to work fewer hours, even if it meant lower compensation. It would
require 4,500 to 6,000 additional FTE veterinarians to fully meet the desire to work less.

One commonly suggested remedy for the veterinarian shortage is expanded and more effective
use of non-
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