Similar results have
been recently documented for biomedical graduate students.®
,SLIZIVIR E TUZSXEP VITSVX [EW TYFAWLIH F] LIV ERH
Stassun in Nature indicting the GRE™ as seriously biased on
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Quoting directly from the Nature publication:

“According to data from Educational Testing Service (ETS),
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physical sciences than do men, and African Americans score
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Stated from an alternative perspective, if GRE™ scores
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admissions applicant screening purposes, “...only 26% of
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GRE Quantitative measure. For minorities, this falls to 5.2%,
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In her Atlantic article entitled The Problem with the GRE™ — The
exam “is a proxy for asking ‘Are you rich?’ ‘Are you white?’ ‘Are
you male?” (Marchl, 2016),'° Victoria Clayton notes that Miller
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in veterinary medicine is at or near the top of the strategic
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concerning. Any use of such a biased measure as a foundation
for admission decisions can only be expected to yield a

biased selection process — albeit unintentional. And clearly,
GSRXIRY IH VIPERGI SR +6)R JSV EHQIWWISR HIGIWISRW [ PP F1
one important ongoing source of unintended institutional
racism, sexism, classism, and/or elitism across academic
veterinary medicine — imparting unintended bias against those
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Thankfully, solid alternatives exist.

First, all of the studies cited above as validating the positive
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in veterinary medical and biomedical graduate education,
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that undergraduate GPA offers a measure of academic
potential that is at least as robust, consistent, and reliable

as GRE™ scores. What's more, undergraduate GPA has not
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option, one that has already been implemented at a number of
AAVMC member institutions.
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neither GRE™ scores nor undergraduate GPAs provide much
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professional competence include such attributes as leadership,
GSQQYRIGEXISRW GVIXIGE? XLIROIRK EFIPIX] XS [SVO IR ERH SVPIEH
XIEQW TIWIZIVERGI EHETXEFIPIX] IRXIKVIX] ERH WIPJ ELEVIRIWW
To consider these factors in an admissions process involves a
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set of personal attributes are considered.
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effectively in recruitment messages, applicant numbers
might reasonably be expected to increase from traditionally
underrepresented communities.
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In effect, admissions policies and processes constitute the
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committees inherently represent the gatekeepers. In such

a critical role, potential changes to admissions policies and
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changes are indeed selected for trial implementation,
subsequent monitoring of the outcomes/impacts calls for
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in the veterinary medical literature XS [EVH HIZIPSTIRK
E QSVI 1ZIHIRGI FEWIH ETTVSEGL XS EHQIWWISRW %PXLSYKL
IHIRXISGEXISR SJ TSWWIFPT WIPIGXISR FIEW [EW RSX E TVIQEV]
SFNIGXIZI IR ER] SJ XLSWI WXYHIIW QSVI VIGIRX [SVOW LEZI
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AAVMC member institutions.

As admissions committees contemplate potential changes to
their use of GRE™ and/or other admissions criteria, vigilance
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potential impact on student success so results can be shared
across the AAVMC membership. Then, ongoing evaluation

of colleges’ and schools’ of veterinary medicine admissions
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the ultimate measure of our success. Active, progressive data
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to celebrate our successes.
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