
AAVMC RESEARCH ANALYSIS

METHODS
AAVMC data from the 2018-2019 Veterinary Medical 
College Application Service (VMCAS) cycle post-application 
survey and the 2019 post-admissions student survey 
were combined into a single database. In considering 
the admissions process and the likelihood of candidates 
receiving an admission offer, both race/ethnicity and gender 
identities were the primary dimensions of diversity that were 
analyzed for potential bias. In addition to whether or not 
an offer of admission was received, secondary candidate 
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was identified when considering candidates’ 
community of origin; those who grew up in an urban 
setting reported an average of 1727 hours compared 
to 1404 hours for suburban and 1204 hours for rural.

• Overall, 57.3% of all respondents reported little 
difficulty in getting hours with a veterinarian (31.9% 
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greater than the 13.5% (11.9% “difficult” and 
1.6% “very difficult”) of non-Asian candidates.

◊ Even though 60.6 % of candidates who identified 
as Hispanic reported little difficulty in getting 
formal contact hours with animals beyond pets 
(35.5% said it was “easy” and 25.1% “very easy”), 
the 68.7% total of non-Hispanic candidates 
in these categories (35.5% “easy” and 25.1% 
“very easy”) tended (p<0.1) to be even greater.

• Of candidates who were first generation college 
students, 16.2% reported a challenge in getting 
formal contact hours with animals beyond pets 
(13.6% said it was “difficult” and 2.6% “very 
difficult”) that was significantly greater than the 
13.6% (12.3% “difficult” and 1.3% “very difficult”) of 
candidates who were not first generation students. 

• Research – On average, candidates reported 380 
(SEM=28.9) total research experience hours. Candidates 
who identified as Hispanic reported significantly fewer 
research experience hours than their non-Hispanic 
counterparts (average of 245 hours vs. 395). 
• Overall, 48.0% of respondents reported considerable 

difficulty in getting research experience hours 
(33.1% said it was “difficult” and 14.9% “very 
difficult”). As with both veterinary experience and 
animal experience, significantly fewer research 
experience hours were reported on average by 
candidates who said it was difficult (143 hours) 
or very difficult (57 hours) than those who said it 
was easy (575 hours) or very easy (1415 hours). 
Again, patterns emerged on further analysis.
• The 23.5% of candidates who were first generation 

college students that reported little difficulty in 
getting research experience hours (14.0% “easy” 
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significantly more likely to receive at least one offer of 
admission (as mentioned above), no other significant 
differences were found between candidates 
who attended private vs. public institutions.

• Nearly half (49.4%) of all candidates had completed 
coursework at a community college (Table 2). As 
mentioned above, the probability of receiving at least 
one offer of admission tended (p<0.1) to be lower for 
those candidates. Several other patterns emerged 
when considering this dimension of the applicant 
pool. Candidates that had completed community 
college courses were significantly more likely to:
• Be recipients of a Pell Grant (56.6% vs. 46.5%),
• Be first generation college students 

(56.0% vs. 47.0%),
• Have grown up in a rural community 

(26.3% vs. 18.0%),
• Be interested in practicing in a rural 

community (27.0% vs. 17.9%),
• Have reported that it was “difficult” or 

“very difficult” to get research experience 
hours (51.5% vs. 44.6%), and

• Have reported a greater number of animal 
experience hours (average of 1725 vs. 1379).

    In addition, a significantly lower proportion of 
candidates who identified as Asian reported taking 
community college courses than did their non-Asian 
peers (37.2% vs. 50.3%).

Socioeconomics 

As candidates’ socioeconomic data were evaluated, a number 
of noteworthy findings emerged. These included:

• Pell Grant recipients – Overall, 28.8% of candidates 
reported that they were Pell Grant recipients (Table 2). 
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• 
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employment status and likelihood of admission, 
several potentially important patterns did emerge.
• 
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• Candidates that identified as female were significantly 
more likely to express a higher level of concern, 
with 13.8% responding as either moderately or 
extremely concerned compared to 6.3% of males.

• Candidates who grew up in rural or urban 
communities were significantly less concerned 
about their employability, with 35.1% and 
31.8% (resp.) responding that they were not 
at all concerned, compared to 28.3% of their 
suburban peers. Similarly, candidates who hoped 
to practice in rural or urban communities were 
significantly less concerned, with 32.8% and 
33.7% (resp.) responding as not at all concerned, 
compared to 28.8% of their suburban peers.

DISCUSSION
To remain relevant and to effectively meet the increasingly 
diverse needs of an increasingly diverse society, veterinary 
medicine must adequately reflect the society it seeks to serve. 
Unfortunately, results of the current study clearly indicate 
that unintentional bias occurred during the 2019 veterinary 
medical college admissions processes at AAVMC member 
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Table 1: VMCAS applicants’ primary descriptive characteristics
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Table 2: VMCAS applicants’ secondary descriptive characteristics

Characteristics Groups Levels

Received at least one admission offer
Yes 77.0%

No 23.0%

How many schools (CVMs) did you 
apply to during this cycle?
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